
       Goldington Green Academy Schools Of Tomorrow: Context, Values and Priorities Statement  

Context Values 
Goldington Green Academy is a larger than average sized Primary School. We also have a 16 place Bedford Borough Autism Provision 
and a 61-place pre-school. 
 
The school is situated within a pocket of deprivation within Bedford Borough and this is above the national average. 

 
GGA is a Beacon School for EAL across the Local Authority and nationally.  
 
Goldington Green Academy has had a smooth transition to academy status April 2013 and merger with the pre-school in April 16. GGA 
has now moved to Primary status, with the first Y6 cohort leaving the school in July 2019. 
 
Attainment on entry is well below average;a trend that is repeated over time.  
 
GGA is a highly inclusive school with an onsite ASC provision. We have teams of specialised staff in school who use their expertise to 
support with additional EAL, SALT and ASC needs. 
 
The school employs a family worker and are very proud to have two SLEs on our staff. These staff specialise Behaviour and EAL  
GGA is a Values Education based school with a strong ethos of diversity and inclusive multiculturalism, through celebrating children’s 
cultural identity and diversity. 
 
Attainment on entry is below average a trend that is repeated over time, but leave EY broadly in line with age related expectations 
 
Number on role 632 
Pupil Premium 30%.  
EAL 31%  
Languages spoken 31 
SEND 21% 
 

At Goldington Green Academy all members of staff are aware of and consistently show our 10 
Professional Behaviours and Values.  They are revisited annually by all staff and form part of the 
appraisal process.  
 

The Ten Professional Behaviours and Values at GGA 
Mutual respect Flexibility Positive 

Effective 
Communicator 

Supportive Trust 

Honesty Politeness Openness 

Cooperation  

 
We firmly believe that through showing these professional behaviours and values our school is a 
purposeful and happy place to be for all stakeholders.  
 
Goldington Green Academy is a Values Based Education School and we were awarded Quality Mark 
Award in 2021. 
 
Our Values guide our thinking and behaviour and through a ‘Values Based Education,’ we create a 
culture where we value ourselves, each other, our community and our environment. The ethos of our 
school is built on a foundation of 22 core Values which underpin our children’s learning, assemblies 
and all that we do in school. 
 
Our school mission statement outlines our vision for every child who is part of Goldington Green 
Academy. All that we provide for our children is underpinned by the aims outlined below. 

 

 

 

 

 

 

 

Goldington Green Academy Stakeholder Group 

Liz Turner (Lead Staff, Assistant Head Teacher) 

Nikki Mason (Lead Staff, Assistant Head Teacher) 

Caroline Skingsley (Head Teacher) 

Jackie Waller (Family Support Worker) 

GGA School Parliament (Pupil) 

Robeka Hussey (Parent Governor) 

Parent Forum/ Coffee morning group (Parent) 

Our 22 Values of Goldington Green Academy 

Responsibility – Simplicity – Courage – Caring – Understanding – 

Thoughtfulness – Honesty – Friendship - Respect – Humility - 

Happiness, - Cooperation – Quality – Tolerance – Peace – Hope – 

Love – Trust – Unity – Patience – Appreciation – Freedom 

 

 

 

 



School Priorities  

We have evaluated with all stakeholder groups what is important to us and what we feel we need to develop further at GGA. As a result of this, we have devised the following priorities that we feel we need to improve upon to continue to raise 

standards at GGA: 

  

Highest levels of achievement:  

Priority 1: To refine and embed systems that are accurate and timely 
in ensuring pupils’ progress.  
To ensure that outcomes for KS2 students accurately reflect their 
achievements and the aspirations of the school.  
 
Actions:  

• Embed EEXAT, PIXL and the use of the therapies via CPD, weekly 
agendas and the use of PLCS. 

• Embed the use of Phonics tracker and Spelling tracker to ensure 
progress. 

• Half termly monitoring of assessment folders and agreed proformas 
to ensure they are used effectively. 

• Fine tune assessment, test skills teaching, including question 
analysis to close the disparity between teacher assessment and test 
outcomes. 

• All teams to track progress from each key stage and for each child. 

• Embed a professional learning community via termly RAARs. 
• Develop whole school RAAR for one term. 
• Develop one termly RAAR based on pupil voice as the driver. 
• Introduce ‘research of the week’ to SLT and gather thoughts via 

fortnightly SLT meeting. 

 
Success Criteria: 
Early years phonics, 82% cohort secure at Phase 4 at the end of the year. 
Phonics screening in Year 1 and phonics retakes at the end of Year 2 are in line with national. 
Year 2 SATS outcomes are in line with National 2020.  
Year 6 SATS outcomes are at least in line with National 2020. 

 
Governor role:  Vicki, Caroline B, Robin, Pip, Lead staff Rachel, Victoria, Nicola  

Review: 

Autumn  

Spring  

Summer  
 

Highly effective preparation for the future:  

Priority 2: To review our curriculum to ensure that intent, 
implementation and impact are addressed with a particular focus on 
the arts and is relevant to our children. 
 
Actions: 

• Appoint a fixed term lead for Curriculum Development. 
• Full review of the curriculum by subject leads, and Lead Teacher to 

ensure that all subjects are relevant for GGA pupils and for preparing 
them for their future. 

• Review long and medium plans. 
• Ensure clear progression of skills in all subjects. 
• Review curriculum overviews and communication with parents. 

 
 

Success Criteria: 
Monitoring shows that high quality teaching, expectation and appropriate feedback are in place. 
Pupil voice shows that children can verbalise the purpose to their learning. 
 
Governor role:  Sara, Graham, Mark B, Michaela Lead staff: Curriculum lead, Vicky, Krystal 

Review: 

Autumn  
Spring  

Summer  

 
 
 
 
 
 
 
 
 
 
 
 
 

Highest levels of well being and involvement:  Highly effective family and community engagement :  



Priority 3: To develop pupil leadership and pupil voice across the 
whole school so that they are empowered to be independent, 
resilient and self-assured learners. 
Actions: 
 

• Appoint a Pupil Voice Lead member of staff. 
• Embed Growth Mindset and the Horseforth Quadrant. 
• Develop the structure of pupil voice, conferencing and produce an 

action plan and timeline. 
• Share with the Pupil Voice Lead staff the SOTO ethos and identify 

strategies to identify what the children know about SOTO and how to 
close identified gaps. 

• Use (Queen Katherine Academy) QKA model to support the 
development of our own Pupil Voice. 

• Undertake pupil voice joint training with QKA. 

• Monitor impact of actions and report at least termly to SLT & Governors. 
• Update all stakeholders on progress each term  

 

Success Criteria: 
All pupils articulate that they are listened to and as a result there is clear evidence of impact where 
they have identified an area of development.  
 
Governor role:  Andy, Vicki, Janet,  Lead staff: Pupil Leadership Leader, Liz 

Review: 

Autumn   

Spring  

Summer  
 

Priority 4: To create Vision & Values statement that reflects our 
school as a primary and its community. 
Actions: 
 

• Whole staff training to review our values and mission statement as a 
primary school. 

• Governor training around vision and values 
• Use a 3 question survey monkey on a bi monthly basis to gauge the 

opinions thinking of parents in order to support school improvement and 
empower parents and carers as change catalysts based on these 
priorities. 

• Feedback findings on monthly newsletter. 
• Redevise annual parent questionnaire using Gauging success Document 

to support the school in moving forwards. 
• Devise a questionnaire for governors focusing on the SOTO ethos and 

develop knowledge 
• To update the values, context and priorities statement 
• Revisit our Vision & Values with all stakeholders 

 
Success Criteria: 
Updated whole school values and visions are embedded as evidenced through all stakeholders 
being fully aware of and are modelling our Values and Vision. 
 
Governor role:  Simon, Robeka, Natasha,  Marc Lead staff: Julie, Michaela  

Review: 

Autumn  

Spring  

Summer  
 

 

 

 

 

 

 

 



Our Stakeholders and SOTO 

We involve all of our stakeholders when identifying our priorities. We have developed the following document to acquaint all stakeholders with the SOTO framework and how we will achieve these, linking the quads to our mission statement:

 



 


