Goldington Green Academy

Pupil Premium Policy

Statement of Intent
The Equality Act 2010 makes it unlawful for staff to discriminate directly or indirectly, or to
harass staff or pupils due to any of the nine protected characteristics.
Goldington Green Academy aims to create a culture that respects and values each other’s
differences, that promotes dignity, equality and diversity, and that encourages individuals
to develop and maximise their true potential.
Everyone within the school community has a responsibility to ensure that this statement is
adhered to. Senior Leaders in particular, should lead by example, identify any
inappropriate behaviour when it happens and take prompt action to deal with inappropriate
behaviour.
We aim to remove any barriers, bias or discrimination that prevents individuals or groups
from realising their potential and contributing fully to our school’s performance. In
removing these barriers we aim to develop a school culture that positively values diversity.
We are committed wherever practicable, to achieving and maintaining a workforce that
broadly reflects the local community in which we operate.
Every possible step will be taken to ensure that individuals are treated fairly in all aspects
of their employment, engagement or whilst volunteering at our school.

Safeguarding Children
Goldington Green Academy recognises it has a statutory duty under Section 175 of
the Education Act 2002 to ensure arrangements are in place for safeguarding and
promoting the welfare of children.
We recognise that children who are abused or witness violence may find it difficult to
develop a sense of self worth and that school may be the only stable, secure and
predictable element in the lives of children at risk. Our school will endeavour to
support these pupils by providing an ethos which promotes a positive, supportive and
secure environment, providing a sense of being valued.
All staff, governors and volunteers must be made aware of, and adhere to the
safeguarding policy and procedures within the school.
At Goldington Green we recognise our legal and ethical duty to keep pupils safe from
radicalisation and extremism. As such we incorporate the principles of the PREVENT
agenda into all practice including the curriculum. Additionally we ensure that all
speakers are carefully vetted by senior staff and that all material available in school,
both electronic and otherwise, is suitable. We also ensure that sufficient training is in
place so that all staff understand what radicalisation means and why people may be
vulnerable to being drawn into terrorism as a consequence of it. Staff know what
measures are available to prevent people from becoming drawn into terrorism and

how to challenge the extremist ideology that can be associated with it. Any concerns
are dealt with in line with our safeguarding policy working in conjunction with
Bedfordshire Police and other agencies as appropriate.

School vision
Goldington Green Academy : From little seeds to mighty trees.
Safeguarding Children
Goldington Green Academy recognises it has a statutory duty under Section
175 of the Education Act 2002 to ensure arrangements are in place for
safeguarding and promoting the welfare of children.
We recognise that children who are abused or witness violence may find it
difficult to develop a sense of self worth and that school may be the only
stable, secure and predictable element in the lives of children at risk. Our
school will endeavour to support these pupils by providing an ethos which
promotes a positive, supportive and secure environment, providing a sense of
being valued.
All staff , governors and volunteers must be made aware of, and adhere to the
safeguarding policy and procedures within the school.
At Goldington Green we recognise our legal and ethical duty to keep pupils
safe from radicalisation and extremism. As such we incorporate the principles
of the PREVENT agenda into all practice including the curriculum. Additionally
we ensure that all speakers are carefully vetted by senior staff and that all
material available in school, both electronic and otherwise, is suitable. We
also ensure that sufficient training is in place so that all staff understand what
radicalisation means and why people may be vulnerable to being drawn into
terrorism as a consequence of it. Staff know what measures are available to
prevent people from becoming drawn into terrorism and how to challenge the
extremist ideology that can be associated with it. Any concerns are dealt with
in line with our safeguarding policy working in conjunction with Bedfordshire
Police and other agencies as appropriate.

The targeted and strategic use of pupil premium will support us in achieving
our vision.
Principles
 We ensure that teaching and learning opportunities meet the needs of all
of the pupils
 We ensure that appropriate provision is made for pupils who belong to
vulnerable groups, this includes ensuring that the needs of socially
disadvantaged pupils are adequately assessed and addressed
 In making provision for socially disadvantaged pupils, we recognise that
not all pupils who receive free school meals will be socially
disadvantaged

 We also recognise that not all pupils who are socially disadvantaged are
registered or qualify for free school meals. We reserve the right to
allocate the Pupil Premium funding to support any pupil or groups of
pupils the school has legitimately identified as being socially
disadvantaged. At least 70% of any group will be made up of pupil
premium eligible children
 Pupil premium funding will be allocated following a needs analysis which
will identify priority classes, groups or individuals. Limited funding and
resources means that not all children receiving free school meals will be
in receipt of pupil premium interventions at one time
Provision
 The range of provision the Governors may consider making for this
group could include:






Providing small group work with an experienced teacher
focussed on overcoming gaps in learning
1-1 support
additional teaching and learning opportunities provided
through learning mentors, trained TAs or external
agencies

All our work through the pupil premium will be aimed at accelerating
progress moving children to at least age related expectations. Initially
this will be in communication, English and maths

Reporting
 It will be the responsibility of the Headteacher, or a delegated member of
staff, to produce regular reports for the Governors’ curriculum and
standards committee on:






the progress made towards narrowing the gap, by year
group, for socially disadvantaged pupils

an outline of the provision that was made since the last
meeting
It will be the responsibility of the Chairperson of the curriculum and
standards committee to ensure this information is made known to the
full governing body
The Governors of the school will ensure that there is an annual
statement to parents on how the Pupil Premium funding has been used
to address the issue of ‘narrowing the gap’, for socially disadvantaged
pupils.

Appeal
Any appeals against this policy will be through the governor’s complaints
procedure
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